Funding for the John J. Heldrich Center for Workforce Development is continued at $4 million and will be supported by non--state resources. The Center provides an independent source of analysis for reform and innovation in policy--making and employs cutting--edge research and evaluation projects to identify best practices in workforce development and employment and workplace policy. It is also engaged in significant partnerships with the private sector to design effective education and training programs and is committed to assisting job seekers and workers attain the information, education, and skills training they need to move up the economic ladder.
Workplace Standards
The Workplace Standards program is responsible, in part, for the Prevailing Wage Act, which addresses most publicly funded construction projects, including school construction. The Divisions of Wage and Hour Compliance, and Public Safety and Occupational Safety and Health are responsible for administering and enforcing a wide variety of labor laws providing employees with safe and equitable working conditions; protecting our good faith employers from unfair competition by employers who willfully violate our labor laws; and protecting the public from various hazardous business operations. This program will receive $5.2 million in fiscal 2004, a decrease of $982,000 from the fiscal 2003 adjusted appropriation. However, the recently enacted P. L. 2002, Chapter 95, which increases administrative penalties for prevailing wage violations, is anticipated to produce sufficient revenue to continue to fully support the operations of the Workplace Standards programs. This Budget also reflects Reorganization Plan 002--2002, which became effective January 17, 2003, and transfers the asbestos and mechanical inspection functions from the Department of Community Affairs to the Department of Labor, whose core mission includes the functions of worker and workplace safety. A total of $561,000 and 31 staff positions are reflected in the Budget. Revenue generated by the asbestos licensing and the boiler inspections is also reflected in the Budget and is used to offset the costs of operating and managing these programs.
Unemployment Insurance
The New Jersey Department of Labor administers the federally funded Unemployment Insurance (UI) program. The primary function of this program is to provide wage replacement benefits to workers who have become involuntarily unemployed. The program provides a safety net for New Jersey workers and their families during periods of economic downturn. New Jersey's December 2002 unemployment rate of 5.5 percent was down from November's rate of 5.6 percent. The rate has remained within a narrow range of 5.3 percent to 5.6 percent since March 2002. The federal Temporary Extended Unemployment Compensation (TEUC) program that ended December 28, 2002, was extended by Congress in early January. This extension means that unemployed workers that exhausted regular benefits and could not file TEUC claims on or after December 28, 2002, may now file claims.
Vocational Rehabilitation Services
State funding for the Vocational Rehabilitation Services program is recommended at $32.1 million for fiscal 2004. The Vocational Rehabilitation Services program enables individuals with disabilities to achieve employment outcomes consistent with their strengths, priorities, needs, abilities and capabilities. A broad range of medical and training services are provided to assist in preparing for and acquiring employment, including Sheltered Workshop Support, which offers adult training services for individuals who need help with basic vocational skills and supported employment services that include on--site job coaches.
Trust Funds
The diversion of contributions to several trust funds will continue to be used to support health care and other issues in fiscal 2004. A total of $325 million from employer and employee contributions that would have otherwise been earmarked for the Unemployment Insurance Trust Fund will once again help support health care programs. The UI Trust Fund cash balance on December 30, 2002, was $2.3 billion. The Budget also utilizes $30 million from the State Disability Insurance Program. The Fund will continue to pay disability payments and support the administrative operation of the State Disability Insurance program.
Workers' Compensation
The Division of Workers' Compensation continues to fulfill the mandate of the Workers' Compensation Law (NJSA 34:15--1 et seq.) by providing effective and efficient services to the injured workers of New Jersey and their employers, by providing a forum in which a fair and impartial hearing can determine compensation, and if found, appropriate compensation to such workers for their disabilities. The Division's fiscal 2004 Budget recommendation is continued at $11.9 million. In the spring of 2003, Phase III of the Division's Case,
D--282
Organization, Utilization, Reporting, Tracking System (COURTS) is expected to be fully implemented. This is a nationally recognized system that will reduce the volume of data entry and improve the quality of data submitted for worker's compensation cases. Notes ----Direct State Services --General Fund (a) The fiscal year 2003 appropriation has been adjusted for the allocation of salary program, and has been reduced to reflect the transfer of funds to the Interdepartmental Salary and Other Benefits accounts. Notes ----Direct State Services --General Fund (a)The fiscal year 2003 appropriation has been adjusted for the allocation of salary program, which includes $718,000 in appropriated receipts.
Public Employment Relations Commission
----- ------ ------ ------ 16 Employee Benefits ------ ------ ------ 596 ------ ----------- 51 R ------ 51 51 Urban Enterprise Zone -- Administrative Costs 99 ------ ------ ------ 62 ------ -----
CAPITAL CONSTRUCTION Distribution by Fund and Program
------ 238 ------ 238 238 Administration and Support Services 99 ------ ------ ------ --- 238 --- 238 238 Total Capital Construction --- --- ---
Distribution by Fund and Object Division of Administration
------ 238 ------ 238 238 Network Infrastructure 99 ------ ------ -----
Language Recommendations ----Direct State Services --General Fund
----- ------ ------ ------ 6,120 Employee Benefits ------ ------ ------ 24------ ------ ------ ------ ------ 236 236 236 Workers' Compensation 05 ------ ------ ------ 40 ------ ----------- ------ ------ ------ ------ State Disability Insurance Plan 03 6,250 6,350 6,350 ------ ------ ------ ------ ------ Private Disability Insurance Plan 04 ------ 1,000 1,000 ------ 4 ------ 4 ------
The amounts hereinabove for the State Disability Insurance Plan and Private Disability Insurance Plan are payable out of the State Disability Benefits Fund and, in addition to the amounts hereinabove, there are appropriated out of the State Disability Benefits Fund such additional sums as may be required to pay disability benefits, subject to the approval of the Director of the Division of Budget and Accounting. In addition to the amount hereinabove appropriated for administrative costs associated with the State Disability Insurance Plan there is appropriated from the State Disability Benefits Fund an amount not to exceed $6,350,000, subject to the approval of the Director of the Division of Budget and Accounting. Receipts in excess of the amount anticipated for the Workers' Compensation program are appropriated, subject to the approval of the Director of the Division of Budget and Accounting. Receipts in excess of the amount anticipated for the Special Compensation Fund are appropriated, subject to the approval of the Director of the Division of Budget and Accounting.
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The amount hereinabove for the Special Compensation Fund shall be payable out of the Special Compensation Fund and, notwithstanding the $12,500 limitation set forth in R.S.34:15--95, in addition to the amounts hereinabove, there are appropriated out of the Special Compensation Fund such additional sums as may be required for costs of administration and beneficiary payments. There is appropriated out of the balance in the Second Injury Fund an amount not to exceed $1,000,000 to be deposited to the credit of the "Uninsured Employers Fund" for the payment of benefits as determined in accordance with section 11 of P. L.1966, c.126 (C.34:15--120.2) . Any amount so transferred shall be included in the next "Uninsured Employers Fund" surcharge imposed in accordance with section 10 of P.L. 1966 c.126 (C.34:15--120.1) and any amount so transferred shall be returned to the Second Injury Fund without interest and shall be included in "net assets" of the Second Injury Fund pursuant to paragraph (4) of subsection c. of R.S.34:15--94. The funds appropriated for Second Injury Fund benefits are available for the payment of obligations applicable to prior fiscal years. Amounts to administer the "Uninsured Employers Fund" are appropriated from the "Uninsured Employers Fund," subject to the approval of the Director of the Division of Budget and Accounting. In addition to the amounts appropriated hereinabove, there are appropriated out of the State Disability Benefits Fund such additional sums as may be required to administer the Private Disability Insurance Plan. From the funds made available to the State under section 903(d)(4) of the Social Security Act (42 U.S.C. s.1103 et seq.), as amended, the sum of $30,000,000, or so much thereof as may be necessary, is to be used for the improvement of services to unemployment insurance claimants through the improvement and modernization of the benefit payment system and other technology improvements and to employment service clients through the continued development of one--stop offices throughout the State and other investments in technology and processes that will enhance job opportunities for clients.
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DEPARTMENT OF LABOR
ECONOMIC PLANNING, DEVELOPMENT AND SECURITY

MANPOWER AND EMPLOYMENT SERVICES OBJECTIVES
1. To develop and maintain employment opportunities.
2. To develop and revitalize manpower for employment opportunities.
3. To minimize public employer--employee disputes, to resolve such disputes when they arise and to enforce statutory rights of public employees.
4. To promote permanent harmony and stability in labor relations.
5. To prevent employment practices which are injurious to workers or which abrogate workers' rights and to assure equitable wages and working hours.
6. To prevent injuries to persons and damage to property from explosives, hazardous materials and mining operations; and to prevent injuries and fatalities to the public from high voltage lines.
7. To prevent injuries and illnesses to public employees.
8. To provide on--site consultation service to employers on matters of safety and health of employees. Provides on--site occupational health and safety consultation services to employers by agreement with the Federal Occupational Safety and Health Administration.
PROGRAM CLASSIFICATIONS
Vocational Rehabilitation
16. Public Sector Labor Relations. Provides services through the Public Employment Relations Commission (C34:13A--1 et seq), which establishes policy, rules and regulations concerning employer--employee relations in the public sector, and resolves disputes involving unit determinations, representation, unfair practices and scope of negotiations, and upon request, provides mediators and fact--finders to assist in the resolution of collective negotiation disputes and designates arbitrators to resolve disputes over rights, pursuant to collective bargaining agreements.
The Public Employment Relations Commission Appeal Board is an administrative body created by P.L. 1979,c.477, and is authorized to review and decide appeals filed by non--member employees as to the appropriateness of representation fees set by their majority representatives. 
